2014 MPA AGM
Present:
Susan Haywood, Bruce Markham, Brock Haywood

· 10:07 – Meeting called to order

· 2013 Meeting Minutes accepted as read

· The MPA will order 30 CPU cards to begin the year

· The Financial Report was reviewed and accepted

· Discussion ensued about the state of the MPA Account

· Bottom line – MPA is slightly ahead when discounting the large purchases made last year i.e. – New ER Racks for Competitions

· The MPA will check into investing $5000.00 for the future of the sport.  This will be discussed with a Financial Advisor.

· Trophy Purchases were discussed for the upcoming competitions as our store of Trophies has been used up.  Susan Haywood will oversee this.

· Referee’s Report

· Susan Haywood wrote and passed the CPU National Referee Test last April in Vancouver BC.  The MPA now has two National Referees or higher.

· The annual Referee’s Clinic will be conducted at a future date.

· Susan Haywood will assimilate into the duties of MPA Officials Chairperson during the upcoming year.

· Constitution

· This has not been updated as of yet as per the AGM last year.  Brock Haywood will work on updating the MPA Constitution over the next six months to align it with the rule changes to the CPU constitution since the last update.

· 2014 Competitions

· As of the date of this meeting the MPA has had two parties express an interest in hosting a Powerlifting competition.  Brock Haywood will follow up with the interested individuals and establish suitable competition dates.

· MPA Powerlifters of the Year

· Female – Kelcey MacGillivray had a 358.850 Wilks at the 2013 Westerns and is the 2013 MPA Female Powerlifter of the Year.

· Male – Guy Page has a 484.26 Wilks at the 2013 CPU Nationals to earn the 2013 MPA Male Powerlifter of the Year

· Laptop

· There has been ongoing discussion about purchasing a laptop for the MPA President in order to conduct MPA business, run competition scoresheets etc.

· Bruce Markham may have the opportunity to secure a recently de-commissioned laptop from his employers that will suite the purposes of the MPA.  There is no time line for this.  

·  The MPA may consider a purchase of a laptop if this opportunity does not prove viable.
Meeting Adjourned.
